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Summary of Changes in the Workforce Innovation and 
Opportunity Act 

On Tuesday, July 22, 2014, the President signed into law the 

Workforce Innovation and Opportunity Act (WIOA). The WIOA 
reauthorizes the Workforce Investment Act (WIA) of 1998. The 

Rehabilitation Act is included in the WIOA as Title IV. In the past the 
Rehabilitation Act has typically been reauthorized for five (5) years. 

The WIOA is authorized for six (6) years through 2020.  

In his comments, the President stated that the WIOA “will help 

workers, including workers with disabilities, access employment, 
education, job-driven training, and support services that give them the 

chance to advance their careers and secure the good jobs of the 
future.”  

The WIOA is long and involved. Title IV, the Rehabilitation Act, is 
nearly 300 pages. Major changes include: 

Increased VR Role in Transition: Each state’s public Vocational 

Rehabilitation (VR) program will have an expanded role in providing 
services related to the transition of youth with disabilities from school 

to adult life. The Act requires that 15% of Vocational Rehabilitation 
Funds must be used for transition services. These services include:  

Job exploration counseling; 

 Work-based learning experiences; 
 Counseling related to post-secondary opportunities; 

 Workplace readiness training; and 
 Self-advocacy training.  



This list of transition services is not exclusive. Other transition services 

may be provided, assuming funds are available. In addition to services 
being provided directly to individuals, the WIOA requires that VR local 

offices provide pre-employment transition coordination activities, such 
as partnering with schools and local workforce development programs 

to support specific transition activities.  

While it is encouraging that WIOA now requires that VR local offices 
provide pre-employment transition coordination activities, some of the 

pre-employment transition service language may be read to allow for 
services to be provided in segregated settings. It may also allow 

traditional, stereotypic transition experiences, such as janitorial and 

other low skilled, low wage job experiences.  

Limitations on Use of Subminimum Wages: The WIOA includes a 
new Section 511. Section 511 requires (beginning in 2016) a series of 

activities to determine whether an individual with a disability is eligible 
for VR services and whether the individual is able to work in an 

integrated setting. Only after an eligible individual has had an 
opportunity to work in an integrated setting (with all needed supports 

for a reasonable period of time) may the individual under the age of 
24 be placed in a segregated setting and be paid a subminimum wage.  

Initially, while Section 511 was intended to slow the flow of 
transitioning youth with disabilities from entering sheltered work 

immediately upon exiting school, the language was written in a way 
that may have led to institutionalizing the practice of tracking youth 

with disabilities into segregated, subminimum wage jobs. Advocates 
pushed hard for revised language that would give transitioning youth 

with disabilities the opportunity to engage in integrated work. One of 
the important changes made to Section 511 is language that prohibits 

schools from contracting with subminimum wage providers.  

Requirement for Formal Cooperative Agreement between VR 

and State Medicaid and IDD Agency: The WIOA requires that state 
VR agencies have formal cooperative agreements with the state 

agency responsible for administering the State Medicaid Plan and with 
state intellectual and developmental disability agencies, with respect to 

the delivery of vocational rehabilitation services, including extended 
services. This means that VR agencies must have in place agreements 

with the state agencies responsible for long-term supports for people 
with disabilities. This will have a significant impact on individuals with 

intellectual and developmental disabilities (IDD), individuals with 
significant mental health issues, and those with other issues requiring 



long-term care funded by Medicaid. Unfortunately, State mental health 

agencies were not included along with the state IDD agencies.  

Movement of Federal Programs: The original Senate bill, S. 1356, 
would have moved the Rehabilitation Services Administration from the 

U.S. Department of Education to the Office of Disability Employment 
Policy within the U.S. Department of Labor. In the final version of the 

WIOA, RSA remains in the U.S. Department of Education, even though 
a number of programs will be moved to other federal agencies. These 

include the National Institute on Disability, Independent Living, and 
Rehabilitation Research, formerly the National Institute on Disability 

and Rehabilitation Research (NIDRR) and the Independent Living 

Programs authorized under Title VII of the Rehabilitation Act 
(excluding the older blind program). These programs will move to the 

Administration for Community Living (ACL) in the U.S. Department of 
Health and Human Services. This is the agency that presently houses 

the Administration on Intellectual and Developmental Disabilities and 
the Center for Aging and Disability. 

Definition of Competitive Integrated Employment: The 

Rehabilitation Act previously allowed the Secretary of Education great 
latitude in defining competitive employment through regulations. The 

WIOA has replaced this broad authority with a specific definition of 

“competitive integrated employment.” The new definition of 
competitive integrated employment is full or part-time work at 

minimum wage or higher, with wages and benefits similar to those 
without disabilities performing the same work, and fully integrated 

with co-workers without disabilities.  

Definition of Customized Employment: The WIOA defines 
Customized Employment as “competitive integrated employment, for 

an individual with a significant disability, that is based on an 
individualized determination of the strengths, needs, and interests of 

the individual with a significant disability,” “designed to meet the 

specific abilities of the individual with a significant disability and the 
business needs of the employer,” and “carried out through flexible 

strategies.” As a result, customized employment is now listed as a VR 
service. 

Changes in Definition of Supported Employment: The definition 

for supported employment has been modified to clarify that supported 
employment is integrated competitive employment, or an individual 

working on a short-term basis in an integrated employment setting 
towards integrated competitive employment. In addition, customized 



employment is now included within the definition of supported 

employment. Finally, the period of time a VR agency may provide job 
coaching services has been extended from 18 to 24 months. As under 

prior law, the length of time job coaching can be provided may be 
extended on a case-by-case basis.  

Focus of Supported Employment State Grants on Youth: In fiscal 

year 2014, the total Title VI supported employment state grant 
allocation was $27 million. The WIOA requires that half of the money 

that states receive under the Title VI supported employment state 
grants be used to support youth with the most significant disabilities 

(up to age 24), and these youth may receive extended services (i.e., 

ongoing supports to maintain an individual in supported employment) 
for up to 4 years.  

Technical Assistance for Post-Secondary Education: The WIOA 

allows the RSA Commissioner to fund technical assistance to “better 
enable individuals with intellectual disabilities and other individuals 

with disabilities to participate in postsecondary educational 
experiences and to obtain and retain competitive integrated 

employment.” 

Funding of One-Stop Infrastructure: In 1998, WIA established a 

national network of One-Stop Career Centers to provide assistance 
with employment and training services to all individuals (including 

people with disabilities). There are currently 1,700 One-Stops across 
the United States. State VR agencies are among the mandated One-

Stop partners. One-Stops are overseen by a local workforce board, of 
which public VR is a member, and will continue to be a member under 

the WIOA. A major issue under the current law (WIA) is payment of 
the cost of the One-Stop infrastructure by One-Stop partners. The 

WIOA requires payment for One-Stop infrastructure and other costs to 
be determined at the local board level; however, if agreement cannot 

be reached, the Governor will determine the amount each of the One-

Stop partner programs will pay. Initially, under the WIOA, VR agencies 
are required to use a maximum of 0.75% of their funds for One-Stop 

infrastructure costs, which gradually increases to a maximum of 1.5% 
after five years.  

Role of VR in One-Stop System: Under WIA, all One-Stop partners 

had representation on the state and local workforce boards (the 
boards that oversee the general workforce development system that 

serves all job seekers, including people with disabilities). Under the 
WIOA, all partners do not have seats on these boards. However, the 



WIOA designates certain programs as “core programs” in the 

workforce development system. Public Vocational Rehabilitation is 
among those designated as a core program and as such will continue 

to be a mandatory member of state and local workforce boards. Other 
core programs are  

Adult, Dislocated Worker, and Youth workforce investment programs; 

 State Employment Service (Wagner-Peyser) program; and 
 Adult Education and Literacy. 

Increased Emphasis on Role of General Workforce Development 
System: There are a number of provisions in the WIOA that 
emphasize and increase the requirements for the general workforce 

development system and One-Stop Career Centers to meet the needs 
of job seekers with disabilities. These include: 

The WIOA explicitly states that state and local workforce development 
board members may include community organizations that provide or 

support competitive integrated employment for individuals with 
disabilities.  

 Local Workforce Development Boards will have to ensure there 

are sufficient service providers in the local area with expertise in 
assisting individuals with disabilities with their career and 

training needs.  

 Employment Networks under the Social Security Administration’s 
Ticket to Work program are specified as optional One-Stop 

partners. 
 Among the specified responsibilities of the State Workforce 

Development Board is developing strategies to support the use 
of career pathways for individuals with disabilities to enter and 

retain employment. 
 The WIOA states that Local Workforce Development Boards 

(LWDB) may have standing committees. Among the three 
standing committees specified in the legislation is one on the 

provision of services for individuals with disabilities.  
 Annual assessment of physical and programmatic access of One-

Stop Centers for people with disabilities is now required by the 
WIOA. 

 Disability is to be a consideration in development of state 

performance requirements in use of workforce development 
funds (the funds used to assist all job seekers).  



 The obligation of the general workforce system to serve youth 

with disabilities is emphasized within the WIOA in multiple 
places. 

 Under the WIOA, Governors may reserve up to 15% of general 
workforce development funds for statewide employment and 

training activities (the remainder of funds go to local workforce 
development areas). Among the activities specified as allowable 

in the use of these statewide funds is improving coordination of 
employment and training activities with programs for individuals 

with disabilities. Programs under state intellectual and 
developmental disability agencies, State Independent Living 

Councils, and centers for independent living, are cited as specific 
entities to which this applies. The WIOA also states that local 

workforce development funds, overseen by local workforce 
development boards, may be used for similar activities.  
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Core Programs of the Workforce Development System:  

• Adult, Dislocated Worker, and Youth programs (title I);  

• Adult Education and Family Literacy Act programs (title II);  

• Wagner-Peyser Employment Service program (title III); and  

• VR program (title IV). 

Add new §361.49(a)(8) to provide assistive technology-related services for the benefit of groups 

of individuals with disabilities and allow VR agencies to establish, develop, or improve assistive 

technology programs, recognizing the critical role it plays in the vocational rehabilitation and 

employment of individuals with disabilities; and 

 



 

ASSOCIATION OF ASSISTIVE TECHNOLOGY ACT PROGRAM 

THE WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) 2014 TITLE IV – 

AMENDMENTS TO THE REHABILITATION ACT OF 1973 

OVERVIEW 

On May 21, 2014, U.S. Senators Patty Murray (D-WA), Tom Harkin (D-IA), Lamar Alexander 

(R-TN), and Johnny Isakson (R-GA), in addition to U.S. Representatives John Kline (R-MN), 

Virginia Foxx (R-NC), George Miller (D-CA), and Ruben Hinojosa (D-TX), introduced the 

Workforce Innovation and Opportunity Act (WIOA). The bill was introduced as a bipartisan, 

bicameral piece of legislation, which easily passed through both the House and the Senate in July 

of 2014. 

President Barack Obama signed the WIOA into law on July 22, 2014. This law not only 

supersedes the Workforce Innovation Act of 1998, but also amends the Rehabilitation Act. While 

the law makes significant reforms to the public workforce investment system, most notably for 

State Assistive Technology (AT) Programs, Title IV – Amendments to the Rehabilitation Act 

includes changes in statutory language that bolster and improve the position of State Assistive 

Technology Programs and assistive technology at large. The bill amends the law in a number of 

ways regarding the AT Act. Key changes include: 

• Transfer of the Assistive Technology Act from the Department of Education to the 

Department of Health and Human Services’ Administration on Community Living 

• Improved and more formal coordination between State Assistive Technology Programs and 

Vocational Rehabilitation (VR). This coordination includes working with VR to train VR 

professionals in rehabilitation technology. The intention of the law is to develop a more 

formal working relationship between State Assistive Technology Programs and VR given the 

critical role they play in the delivery of appropriate VR services to clients who need assistive 

technology to achieve or maintain employment. 

• Broadens research scope of the Rehabilitation Research and Training Centers to include 

assistive technology as a research priority and also prioritizes training rehabilitation 

professionals on assistive technology. Additionally, the law states that the centers should be 

run in collaboration with a university but also providers of assistive technology devices, and 

assistive technology services. 

A  Side-By-Side Comparasion of WIA and WIOA identifies the changes in legislative 

language from the Workforce Investment Act (WIA) with the new language in the WIOA, and 

provides an analysis of how this impacts State Assistive Technology Act programs. This 

summary and excerpts of legislation is limited to assistive technology language. 

http://www.ataporg.org/docs/TechnicalAssistance/WIOA/Side-By-Side%20Comparasion%20of%20WIA%20and%20WIOA_r2_07212016.pdf
http://www.ataporg.org/docs/TechnicalAssistance/WIOA/Side-By-Side Comparasion of WIA and WIOA_r2_07212016.pdf


New AT Specific Language in WIOA 

The following text is new assistive technology language in WIOA that has a direct impact on 

State AT Programs – 

Sec. 412 STATE PLANS  

COORDINATION WITH ASSISTIVE TECHNOLOGY PROGRAMS.— 

The State plan shall include an assurance that the designated State unit, and the lead agency and 

implementing entity (if any) designated by the Governor of the State under section 4 of the 

Assistive Technology Act of 1998 (29 U.S.C. 3003), have developed working relationships and 

will enter into agreements for the coordination of their activities, including the referral of 

individuals with disabilities to programs and activities described in that section. 

Sec. 414 VOCATIONAL REHABILITATION SERVICES 

--Vocational rehabilitation services provided for the benefit of groups of individuals with 

disabilities may also include the following:‘‘(8) The establishment, development, or 

improvement of assistive technology demonstration, loan, reutilization, or financing programs in 

coordination with activities authorized under the Assistive Technology Act of 1998 (29 U.S.C. 

3001 et seq.) to promote access to assistive technology for individuals with disabilities and 

employers. 

SEC. 415. STATE REHABILITATION COUNCIL. 

The council shall coordinate with --  

“ . . . , and with the activities of entities carrying out programs under the Assistive Technology 

Act of 1998 (29 U.S.C. 3001 et seq.);’’ 

Transfer of AT Act Administration 

WIOA administratively transferred administration of the AT Act from the Rehabilitation 

Services Administration in the Department of Education to the Administration on Community 

Living in the Department of Health and Human Services. The actual statute language 

implementing this transfer is as follows – 

SEC. 7. ADMINISTRATIVE PROVISIONS. 

(a) GENERAL ADMINISTRATION 

(1) IN GENERAL.—Notwithstanding any other provision of law, Administrator of the 

Administration for Community Living, shall be responsible for the administration of this Act. 

(2) COLLABORATION.— The Administrator of the Administration for Community Living 

shall consult with the Office of Special Education Programs of the Department of Education, the 

Rehabilitation Services Administration of the Department of Education, the Office of Disability 



Employment Policy of the Department of Labor, the National Institute on Disability, 

Independent Living, and Rehabilitation Research, and other appropriate Federal entities in the 

administration of this Act. 

(3) ADMINISTRATION.—In administering this Act, the Administrator of the Administration 

for Community Living shall ensure that programs funded under this Act will address the needs of 

individuals with disabilities of all ages, whether the individuals will use the assistive technology 

to obtain or maintain employment, to obtain education, or for other reasons. 

 



Transition Service Updates 

Transition services are defined as educational activities and supports designed to assist students with 
disabilities to reach measurable postsecondary goals.  The determination of specific transition service 
needs stems from individual results of various age-appropriate transition assessments. 

The Wisconsin Department of Public Instruction (WI DPI) promotes the objective of educational services 
for all students as preparation for College and Career.  Academic Career Planning is also being added as 
a requirement for students in grades 6-12.  In addition, the federal Workforce Innovation and 
Opportunity Act (WIOA) includes the collaborative responsibility of school,  vocational rehabilitation 
services and long term support to provide Pre-Employment Transition Services (PETS) to students.   

WIOA prohibits LEA’s from entering into contracts with service providers for the purposes of having 
students engage in employment skills training at sub-minimum wage jobs.  Thus enhancing the need for 
provision of transition services to students with disabilities especially severe disabilities, that contribute 
to college and career readiness.  Transition Services in the PTP have been aligned with the Pre-
Employment Transition Service categories listed in WIOA. 

Pre-Employment Transition Services outlined in WIOA 

1. Job Exploration Counseling  

2. Work-Based Learning Experiences  

3. Postsecondary Educational or Higher Education Programs Counseling  

4. Social and Independent Living Skills Training  

5. Instruction in Self-Advocacy, which may include Peer Mentoring  

 

Category 1 - Job and Career Exploration Services (Job Exploration Counseling) 

1. Deliver instruction on employment seeking skills (may include completing job applications, 
traditional or visual resumes, cover letters, and interviewing skills) 

2. Coordinate opportunities to attend a transition or career fair  
3. Assess career interests, skills, and strengths for adult life beyond college and/or postsecondary 

vocational training  
4. Support engagement in Academic Career Planning and review information compiled through 

that process (picture-based career interest inventory, on-line exploration such as Career 
Cruising) 

5. Provide information, facilitate introductions, and support the referral, application, and follow up 
process for employment services through the Division of Vocational Rehabilitation (DVR) 

6. Provide information, facilitate introductions, and support the referral, application, and follow up 
process to apply for adult services through the Aging and Disability Resource Center (ADRC)  



Transition Service Updates 

7. Provide information, facilitate introductions, and support the referral, application, and follow up 
process for employment services through community-based employment (may include agencies 
that provide long term vocational supports, Job Centers, job developers, job coaches, and 
consultants)   

8. Provide information about available Work Incentives Benefits Counseling Services that assist 
students and families understand how working affects benefits and to maintain needed benefits 
when working  

9. Deliver instruction on disability disclosure and employment rights under the Section 504 of the 
Rehabilitation Act (WIOA) and Americans with Disabilities Act  

10. Provide instruction on employability and soft skills (may include hygiene, punctuality, 
attendance, interpersonal and communication skills, following directions, and problem solving)   

11. Deliver instruction on training and education needed for desired career/s  
12. Provide instruction that allows student to compare and contrast career choices (may include 

information about education and training needed, job requirements, average salaries, typical 
work schedules etc.) 

13. Provide information on and arrange visits to job training options other than post-secondary 
educational institutions (may include Truck Driving School, CNA, cosmetology, nail technician, 
etc.)  

14. Provide information and support to explore the option of an apprenticeship in areas offered 
through the Department of Workforce Development (construction, manufacturing, service 
industry) and the Apprenticeship Completion Award Program (ACAP)  

15. Provide information and support in applying for specialized job training programs (cosmetology, 
truck driving, welding, certified nursing assistant etc. ) 

16. Provide opportunity and instruction to complete a level 1 or level 2 youth apprenticeship 
certification in an approved program area (information is available at:  
dwd.wisconsin.gov/youthapprenticeship/) 

17.  Deliver instruction to complete the requirements to earn the DPI employability skills certificate 
(information available at: dpi.wi.gov/sites/default/files/imce/cte/pdf/esimpleguide.pdf) 

18. Provide opportunity to prepare for and complete the Armed Services Vocational Aptitude 
Battery (ASVAB) 

 
Category 2 – Work-Based Learning Experiences 

 
1. Delivery of instruction for completing school-based jobs (mail delivery, library assistant, school 

store, sports team manager etc.) 
2. Provide information and support to obtain employment opportunities outside of the school year 

(may include summer employment, Youth Apprenticeship, Employability Skills Certification, 
Youth Leadership Certification and volunteer experiences)   

3. Facilitate opportunities for community-based employment exploration during the school year 
(may include job shadows, business tours, informational interviews, community guest speakers, 
amazing race to employment and various transition events focused on community-based 
employment)  
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4. Support internships and paid work experiences during the school year (may include temporary 
or permanent jobs (could be in conjunction with Youth Apprenticeship Youth Leadership 
Certification, and/or Employability Skills Certification), internships, work study credits, volunteer 
experiences, Project SEARCH internship, and full or part time independent or supported 
employment)  

5. Provide information to assist students in understanding the roles DVR counselors and adult 
support providers (job developers, job coaches, employment consultants) 

6. Deliver systematic instruction based on task analysis and progress monitoring systems in order 
to increase positive work outcomes (may include documentation of time on task, supports 
needed, and work production rate) 

7. Provide support and assistance to obtain important personal information required for 
employment (may include Social Security number, address, work permit, birth certificate, 
background check information, state ID or driver’s license, and immunizations record) 

8. Deliver instruction on disability disclosure and opportunities to practice in multiple settings, 
including employment 

9. Provide employment related financial management instruction (may include understanding the 
Tax Deduction form, understanding how pay is calculated, different taxes and deductions, 
benefits analysis, direct deposit, setting up a budget)  

10. Deliver instruction on factors that influence job retention, dismissal, professional growth & 
development, and promotion  

11. Provide information and instruction on factors that influence workplace culture, environment, 
and job satisfaction 

 
Category 3 – Postsecondary and Higher Education Related Services 

 
1. Assess academic skills to determine strengths and accommodation/assistive technology needs 
2. Complete assistive technology assessment and obtain assistive technology based on results 
3. Provide assistive technology training to student, family members, educators, and other 

professionals as needed 
4. Regularly evaluate success of assistive technology, accommodations, and modifications provided 

and set up team meeting to discuss adjustments as needed 
5. Assist with academic success through tutoring, mentoring, resource room, and homework help, 

including peer tutoring arrangements 
6. Develop a multi-year plan for the Course of Study to include courses that meet graduation 

requirements and align with student interests, strengths, and post-secondary goals 
7. Provide assistance to enroll in a transcripted credit or advanced standing course  
8. Provide information and support to explore and utilize course or youth options 
9. Facilitate meetings with school counselor to discuss career plan, progress towards graduation, 

and postsecondary education/training options   
10. Arrange and coordinate tours at post-secondary education institutions (may include shadowing 

a college student, College Fairs, College Prep Camp, meeting with Disability Services, Campus 
Housing, etc.)  



Transition Service Updates 

11. Arrange for guest speakers from post-secondary educational institutions to present information 
and provide resources to student and family members  

12. Assess the need for updated/current evaluation information for postsecondary education 
applications (may include contacting the postsecondary institutions, adult service providers, re-
evaluating academic and functional performance needs)   

13. Provide instruction on the rights and accommodations that are provided through Section 504 of 
the Rehabilitation Act and Americans with Disabilities Act versus IDEA/Special Education 

14. Provide instruction and support with practicing college entrance exams (ACT, Compass) 
15. Assist students in applying for accommodations for college entrance exams 
16. Discuss the results of the college entrance exams and use to create a plan for next steps 
17. Provide information about the types of degrees and certificates offered at various post-

secondary educational institutions  
18. Provide information about the requirements for entry into different types of postsecondary 

institutions 
19. Provide information and support in applying for post-secondary educational options and 

understanding disability documentation needed  
20. Provide information and support in applying for financial assistance to access post-secondary 

options  
21. Provide assistance to explore the option of auditing courses through the UW System at no cost if 

a student is receiving social security benefits 
22. Provide information on and assist in enrolling in Adult/Continuing Education and/or Community 

College courses  
 

Category 4 – Social and Independent Living Skills Training for Home & Community 
 
Home 

1. Assess Independent Living Skills and share results with student and family 
2. Provide a range of instruction based on results of independent living skills assessment 

(appropriate clothing choices for environment/setting, personal safety, mobility in the 
community, appropriate social behaviors, dining manners etc.)   

3. Household emergency, safety, and maintenance training   
4. Communication skills training (may include social skills, internet safety and security, social 

media, phone skills etc.)   
5. Food preparation skills training (to may include safety, meal planning and shopping, nutrition, 

food handling, food storage, clean up etc.)  
6. Sexual education (may include personal safety involving sexual situations)  
7. Instruction in functional reading skills, including use of pictures and assistive technology for the 

home environment, in needed 
8. Health and wellness skills training (may include doctor’s appointments, medical assistance, 

medication management, health benefits and insurance, basic first aid, mental health awareness 
etc.)  

9. Personal care skills training (may include hygiene, toileting needs, appearance, fitness etc. ) 
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10. Time management and scheduling training (to include using a calendar, planning for work 
and/or social obligations, building in transportation method and time etc.)  

11. Assess assistive technology needs for the home environment 
12. Assistive technology training to increase independence  
13. Personal finance skills training (may include opening and managing a checking/savings account, 

online banking services, credit card management, paying bills, budgeting, financial planning etc.) 
14. Provide instruction on the requirement and process of filing taxes, receiving tax refunds, and 

budgeting appropriately   
15. Assist in applying for adult long-term care services with the local Aging and Disability Resource 

Center (ADRC) 
16. Provide opportunities to learn about housing options and legal responsibilities for life after high 

school (may include Campus Housing, renting an apartment, buying a home or condo, signing a 
lease, applying for a mortgage, etc.)  

17. Provide a copy of “What you should know about Wisconsin LAW Booklet” and/or the WI Legal 
Guide prior to students turning eighteen and information about obtaining legal assistance if 
needed. 

18. Deliver information and support in identifying potential post school providers of related services 
(may include recreational therapy, occupational therapy, physical therapy, speech therapy, 
orientation and mobility specialists, and vision/hearing supports)  

19. Provide support in identifying potential post school providers of related services (may include 
Alcohol and Other Drug Abuse Counseling, Mental Health Counseling, etc.)  

 
Community 

1. Identify and provide supports needed to experience participate in community activities of daily 
living (shopping, dining, banking, recreation etc.) 

2. Travel training (safely crossing the street, using public transportation, locating resources, and 
understanding community signs etc.) 

3. Instruction in communication skills and appropriate behaviors for various community settings 
4. Instruction on community agencies that provide services to people with disabilities (including 

available services, eligibility criteria, agency representatives as guest speakers, tours, mentoring 
and tutoring)  

5. Opportunities to learn about and connect with available community organizations that match 
student interests (examples: libraries, museums, civic organizations, religious organizations, club 
sports, special interest clubs, fitness centers, volunteer opportunities etc.)  

6. Community-based financial literacy instruction (examples can range from: making small or large 
purchases (groceries to homes/vehicles), financial agreements (loans and credit cards), and 
meeting personal needs wisely (understanding Pay Day Loans and Rent-a-Centers) 

7. Instruction in Civil Service Duties (to include Selective Service registration, logistics of voting, 
jury duty process and courtroom behaviors, how to be a good citizen, and importance of a state 
ID)  

8. Provide assessment and instruction to obtain a driver’s license 
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Category 5 – Instruction in Self-Advocacy 
 

1. Deliver instruction in Self-Advocacy (to include asking for what you need, good decision making 
skills, disability awareness, network of natural supports etc.)  

2. Instruct student on how to discuss their disability and advocate for what they need in the middle 
or high school general education setting (may include student accommodation cards, role 
playing, etc.)  

3. Provide opportunities for student to identify strengths, challenges, and accommodation needs 
in the school environment 

4. Provide a learning styles inventory to identify preferred learning methods and review with 
student and family 

5. Set-up peer mentoring opportunities as a means of self-advocacy skill development and practice 
6. Provide opportunities for engagement in self-directing IEP/PTP meetings and transition planning 
7. Provide opportunities for student to identify strengths, challenges, and accommodation needs 

in community, postsecondary, and employment environments 
8. Provide positive behavioral supports and social skills instruction to increase success and student 

participation in general education classrooms, extra-curricular activities, and community-based 
opportunities    
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